Discussions on Key Business Trends in Health Care

True or False
Myths about self-funded health plans

What does the self-funding environment look like today, compared to
five or 10 years ago? What do you expect for the future?

Why would an employer consider moving to an alternative-funded option?



What are the most common misconceptions that you spend

your time debunking?

Many employers are open to exploring new options and breaking away from the way
health plans have ‘always been.’ Therefore, it's far more productive to concentrate on
educating employers that there may be a better way to control their spending.

Typically, misconceptions are easily disproved by focusing on the advantages of
alternative-funded arrangements, such as the ability to use data to analyze fixed
and variable costs to affect outcomes, as well as the opportunities for provider
collaboration and enhanced cost containment.

How do the most effective companies handle the risks of a
self-funded health plan?

Employers deal with risk all the time — this is nothing new. Alternative-funded
arrangements often include an additional layer of stop loss insurance that outlines
risk, protects against high-dollar claims and limits the amount of claim expenses
an employer is liable for. As with many aspects of business, employers who are
comfortable and strategic with handling risk are often the most successful with
alternative-funded plans.

What else do you wish employers understood about self-funding?

There are many different types of alternative-funded arrangements, so employers
shouldn’t focus solely on traditional self-funded solutions only. There are
arrangements that act more like fully insured plans but can still offer employers the
flexibility and security of a financial backstop they are looking for.

In today’s health care market, the savviest employers should be open to exploring all
their options before deciding what is best for their company.
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* 2014 Kaiser Family Foundation Employer Health Benefits Survey WP-TF 8-16



