Discussions on Key Business Trends in Health Care

Why Go Self-Funded?

Self-funded health plans provide customization,
control and cost savings

Is lower cost the biggest reason for employers switching to a
self-funded plan?

How does self-funding enable more flexibility?



Although all plan designs are subject to some ACA mandates, self-funded
employers have the ability to keep traditional plan designs, like two times
deductibles and a three-tier pharmacy option. Many fully insured carriers have
moved to three times deductibles and a six-tier pharmacy program. In a self-funded
solution, you can make that decision for yourself.

What control does self-funding provide?

It's all about transparency. You have full access to all claims information; you know
where your health care dollars are being spent and who is utilizing the plan. Using

this data, you can make educated decisions on your benefit design, your employee
offerings and how to proactively steer spending.

These reports are why you need a very consultative insurance adviser who can
guide you, as part of a self-funded solution.

Why do some companies hesitate to go self-funded?

What do you tell them?

The risk is an obstacle for many. However, even in a self-funded solution, you have
stop-loss insurance, so your risk corridor is outlined. You know ahead of time what
is the worst-case scenario or maximum exposure. You can put together the type of
contract and stop-loss attachment point where you’re comfortable with the risk.

Another concern is that when you go self-funded, you will be declined from fully
insured plans in the future. This risk has decreased significantly because health is
no longer a determining factor in underwriting for more and more plans. Starting in
2016, this includes employer groups that fall into the 99 and lower market segment.

Also, keep in mind that a level-funded or partially self-funded plan can bridge into
self-funding. These plans look and act like a fully insured plan, where employers
pay a flat monthly premium. But if there is excess money, employers potentially get
a payout after their plan-year ends.

If you aren’t already exploring the advantages of self-funding for your health plan,
it's time to start

P HealthLink.

healthlink.com ¢ 800-235-0306

Page 2

Why Go Self-Funded 9-15



